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Abstract— The results of this test indicate that the chow test has a probability value of 0.0000 where this value shows lower than the significance 
level (alpha = 5% or 0.05) 0.0000 <0.05. Furthermore, the hausman test was carried out and the hausman test value had a probability of 0.0005 
<0.05. These results indicate that the best model used is fixed effect. Based on the results of the fixed effect test above, it can be concluded as 

follows: The probability value of the independent variable of company size is 0.0000. This value shows that 0.0000 < 0.05 means that H1 is 
accepted and H01 is rejected, so that company size has a positive effect on tax aggressiveness. The probability value of the moderating variable 
of the existence of female directors is 0.4318. This value shows that 0.4318 > 0.05 means that H2 is rejected and accepted, s o that the existence 
of female directors does not weaken the size of the company in carrying out tax aggressiveness.Nilai Adjusted R-squared sebesar 0.762229 atau 

76,2229%. Thus, it can be concluded that the variables of company size and the presence of female directors explain tax aggressiveness which is 
proxied by the Effective Tax Rate. ETR) Thus, it can be concluded that the variables of company size and the presence of female directors explain tax 
aggressiveness which is proxied by the Effective Tax Rate. The Prob(F-Statistic) value is 0.000000 < 0.05. So it can be concluded that company size 
(X1), the presence of female directors (X2), profitability (X3), capital intensity (X4), leverage (X5), size. Board of directors (X6), company age (X7) 

simultaneously influence tax aggressiveness, This study examines the effect of company size on tax aggressiveness and the pre sence of female 
directors as a moderating variable in manufacturing companies listed on the Indonesia Stock Exchange (IDX) for the period 2015-2017. Based on 
the hypothesis testing, it is concluded that : Company size has a positive effect on tax aggressiveness in manufacturing companies listed on the IDX 
for the 2015-2017 period and The presence of female directors does not affect tax aggressiveness or cannot weaken the relationship between 

company size and tax aggressiveness carried out by manufacturing companies listed on the IDX for the 2015-2017 period. 
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I. INTRODUCTION  

Tax is the main source of a country's income. Taxation in 
Indonesia in Law No. 16 of 2009 is explained as a mandatory 
contribution to the state by individuals and business entities, 
this tax payment is mandatory and cannot be enjoyed directly, 
this tax is used for state needs for the prosperity of the people. 

(Ambarsari, Pratomo, & Kurnia, 2018). 
If taxes for the state are the main source of income for a 

country, then taxes for Taxpayers (WP), especially for 
companies, are a burden because there are costs that must be 
incurred which can reduce the company's profits (Pradana & 
Ardiyanto, 2017). 

The greater the tax paid by the company will increase the 
tax revenue for the country, but for companies the greater tax 
payments increase the burden that must be borne by the 
company and reduce the profit for the company. (Nugraha & 
Meiranto, 2015). 

The taxation system in Indonesia, which adopts a self-
assessment system, where taxpayers are given the trust to 

calculate, pay and report their own taxes, provides an 
opportunity for taxpayers to carry out tax planning. sebagai 
usaha dalam efisiensi beban pajak. (Rengganis & Putri, 2018). 
Efforts to reduce the tax burden illustrate the level of tax 

aggressiveness carried out (Rengganis & Putri, 2018). Tax 
aggressiveness is an action to reduce the tax burden through tax 
planning (Ambarsari, Pratomo, & Kurnia, 2018) by reducing 
taxable income. (Pradana & Ardiyanto, 2017). This tax planning 
can be done legally (tax avoidance) or illegally (Tax evasion) 
(Putri, Dewi, & Idawati, 2019). 

Large-scale companies have complex operational activities, 
so there are more loopholes in making decisions to carry out tax 
planning. Large companies will be easier to carry out tax 
planning practices because they have superior resources that 
can be utilized to minimize the tax burden that must be paid 
compared to small companies (Prameswari, 2017). 

Decision making in a company, including in the field of 
taxation to carry out tax aggressiveness, is also influenced by 
executives in the company. The comparison of the proportion of 
male and female presence in company executives has an 
influence on decision making, because in essence women and 
men have different characteristics that are inherent in the 
individual (Winasis & Yuyetta, 2017). 

Women are also monitors which is better in this case 
reducing tax aggressiveness (Richardson, Taylor, & Lanis, 
2015). There are many factors that influence tax aggressiveness 
but in this study the author focuses on the influence of company 
size on tax aggressiveness by using the presence of female 
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directors as a moderating variable. Previous research conducted 
by Hartadinata and Tjaraka (2013) stated that company size 
does not affect tax aggressiveness because conditions in 
Indonesia show that the larger the company size, the higher the 
effective tax ratio, this is influenced by the company's political 
policy that avoids tax audits. 

II. THEORETICAL BASIS 

Meanwhile, research by Nurjanah et al, (2018) stated that 
company size has a significant effect on corporate tax 
aggressiveness. Previous research related to the presence of 
female directors by Winasis and Yuyetta (2017) stated that 
increasing the percentage of women in executives will increase 

the opportunity for tax avoidance. 
Previous research conducted by Richardson, Taylor and 

Lanis (2015) stated that relatively one female board member or 
a higher female presence (i.e. more than one member) on the 
board of directors can reduce the possibility of tax 
aggressiveness. Furthermore, research conducted by Aliani et 

al. (2011) in Ambarsari, et al. (2018) stated that there is a 
significant negative effect between gender diversity on the board 
of directors and tax optimization, which means that the 
presence of women on the board can reduce tax aggressiveness 
because women have a higher level of tax compliance 
compared to men. 

Based on the background above, the author formulates the 
research problem, namely whether company size affects tax 
aggressiveness with the presence of female directors as a 
moderating variable in manufacturing companies listed on the 
Indonesia Stock Exchange 2015-2017. The purpose of this 
study is to test the relationship between company size and the 

level of tax aggressiveness in the company and to find out 
whether the presence of female directors will be able to weaken 
the relationship between company size and tax aggressiveness. 

The existence of female directors Having women on the 
board of directors fosters diversity, which can improve the 
board's efficiency. Higher participation of women on corporate 

boards is generally promoted because female members are 
believed to bring important information and knowledge to the 
board due to their broader professional experience. The 
presence of female directors tends to have high honesty and 
ethical values, independent. Tax Aggressiveness 

Tax aggressiveness 

is the use of tax planning tactics to lower taxable income, 
whether through legitimate tax avoidance or unlawful tax 
evasion (Ambarsari, Pratomo, & Kurnia, 2018). Tax 
aggressiveness is carried out to minimize the tax burden by 
carrying out tax planning. (Putri, Dewi, & Idawati, 2019) The 
efforts made to reduce the tax burden illustrate the level of tax 
aggressiveness carried out (Rengganis & Putri, 2018) 

The Effect of Company Size on Tax Aggressiveness 

Tax evasion is favorably impacted by the size of the firm 
(Swingly & Sukartha, 2015). Company size partially has a 
significant effect on tax aggressiveness, the greater the amount 
of assets owned is directly proportional to productivity which 
will generate higher profits and affect the level of tax payments, 

large companies tend to have a greater opportunity to carry out 
good tax planning. (Rohmansyah, 2017). Company size 
measured using total assets has a significant effect on tax 
aggressiveness (Nurjanah, Hanum, & Alwiyah, 2018). From 
the explanation above, the author makes a hypothesis, namely: 
H1: Company size has a positive effect on tax aggressiveness. 

The Impact of the Existence of Female Directors Weakens 

Company Size on Tax Aggressiveness 

Decision making in a company, including in the field of 
taxation to carry out tax aggressiveness is influenced by 
company executives (Winasis & Yuyetta, 2017). The existence 
of directors as executives in a company can affect the 

aggressive tax position of a company (Oyenike & Olayinka, 
2016) 

Female directors provide effective monitoring and 
oversight, female directors are also more risk averse, have 
higher ethical and moral standards, demonstrate greater 
independent thinking and facilitate more informed decisions 

which increase the level of transparency at the board level and 
enhance the level of board trust. so that the presence of women 
on the board of directors can reduce the possibility of tax 
aggressiveness (Richardson, Taylor, & Lanis, 2015). From the 
explanation above, the author makes a hypothesis, namely: H2: 
The existence of female directors can weaken the relationship 

between company size and tax aggressiveness. 

III. FRAMEWORK 

Research Model 

The goal of this research is to investigate the correlation 
between tax aggressiveness and firm size, with the presence of 
female directors serving as a moderating factor. and supported 

by control variables, namely profitability, capital intensity, 
leverage, board of directors size and company age. The research 
model used is described as follows : 

 

 
 
This study aims to determine the relationship between the 

company size variable and tax aggressiveness with the presence 
of female directors as a moderating variable and supported by 
control variables, namely profitability, capital intensity, 
leverage, board size and company age. 

The research model that Profitability is : 
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Capital Intensity Capital Intensity is measured by looking at 
the comparison between fixed assets and total assets. 
(Richardson, Taylor, & Lanis, 2015). 

Hypothesis Testing Results 

 
 

Based on Table 1, the minimum value, maximum value, 

average value (mean) and standard deviation for each variable 
can be seen with the number of samples in this study being 222 
samples. 

Panel Data Stationarity Test 

In this study, the first stage in data estimation is the 
stationary data test using the unit root test (in level) and the 

results of the degree of integration test (first difference). 
 

 
 

The table above shows the results of the ADF statistical test 
on the first difference which shows that the null hypothesis is 
rejected, in other words the data on the variables of tax 

aggressiveness, company size, female gender, ROA, capital 
intensity, leverage, size of the board of directors, and age of the 
company after being reduced once. data becomes stationary. 
With the absolute value of ADF smaller than the McKinnon 
critical value at a 5% confidence level. This means that all 
variables no longer contain unit root problems and have 

stationary data conditions at the first difference level or degree 
of integration one. 

IV. ANALYSIS RESULTS 

According to the results of this experiment, the probability 

value of the chow test is 0.0000, where this value is less than 
the significance level (alpha = 5% or 0.05) 0.0000 < 0.05. 
Furthermore, the hausman test was carried out and the hausman 
test value had a probability of 0.0005 <0.05. These results 
indicate that the best model used is fixed effect. Based on the 
results of the fixed effect test above, it can be concluded as 

follows: The probability value of the independent variable of 
company size is 0.0000. 

This value shows that 0.0000 < 0.05 means that H1 is 
accepted and H01 is rejected, so that company size has a 
positive effect on tax aggressiveness. The probability value of 
the moderating variable of the existence of female directors is 

0.4318. This value shows that 0.4318> 0.05 means that H2 is 
rejected and accepted, so that the existence of female directors 
does not weaken the size of the company in carrying out tax 
aggressiveness. Nilai Adjusted R-squared sebesar 0.762229 
atau 76,2229%. Thus, it can be concluded that the variables of 
company size and the presence of female directors explain tax 

aggressiveness which is proxied by the Effective Tax Rate. 
ETR) Thus, it can be concluded that the variables of company 
size and the presence of female directors explain tax 
aggressiveness which is proxied by the Effective Tax Rate. The 
Prob (F- Statistic) value is 0.000000 < 0.05. So, it can be 
concluded that company size (X1), the presence of female 

directors (X2), profitability (X3), capital intensity (X4), 
leverage (X5), size. Board of directors (X6), company age (X7) 
simultaneously influence tax aggressiveness listed on the IDX 
for the 2015-2017 period. 

V. CONCLUSION 

This study examines the effect of company size on tax 

aggressiveness and the presence of female directors as a 
moderating variable in manufacturing companies listed on the 
Indonesia Stock Exchange (IDX) for the period 2015-2017. 
Based on the hypothesis testing, it is concluded that :  
1. Company size has a positive effect on tax aggressiveness in 

manufacturing companies 

2. The presence of female directors does not affect tax 
aggressiveness or cannot weaken the relationship between 
company size and tax aggressiveness carried out by 
manufacturing companies listed on the IDX for the 2015-
2017 period. 

REFERENCES 

[1]. Ambarsari, D., Pratomo, D., & Kurnia. (2018). Pengaruh Ukuran Dewan 

Komisaris, Gender Diversity Pada Dewan, Dan Kualitas Auditor 

Eksternal Terhadap Agresivitas Pajak. ASET (Akuntansi Riset), 163-176. 

[2]. Damayanti , F., & Susanto, T. (2015). Pengaruh Komite Audit, Kualitas 

Audit, Kepemilikan Institusional, Risiko Perusahaan dan Return On 

Assets Terhadap Tax Avoidance. ESENSI Jurnal Bisnis dan Manajemen , 

187-206. 

[3]. Hadi, J., & Mangoting, Y. (2014). Pengaruh Struktur Kepemilikan dan 

Karakteristik Dewan terhadap Agresivitas Pajak. Tax & Accounting 

Review. 

[4]. Hartadinata, O. S., & Tjaraka, H. (2013). Analisis Pengaruh Kepemilikan 

Manajerial, Kebijakan Hutang, dan Ukuran Perusahaan terhadap Tax 

Agressiveness Pada Perusahaan Manufaktur di 

[5]. Kusumastuti, S., Supatmi, & Sastra, P. (2007). Pengaruh Board Diversity  

Terhadap Nilai Perusahaan dalam Perspektif Corporate Governance. 



International Journal of Scientific Engineering and Science 
Volume 9, Issue 4, pp. 169-172, 2025. ISSN (Online): 2456-7361 

 
 

172 

http://ijses.com/ 
All rights reserved 

Jurnal Akuntansi dan Keuangan Universitas Kristen Petra , 88-98. 

[6]. Nugraha, N. B., & Meiranto, W. (2015). Pengaruh Corporate Social 

Responsibility, Ukuran Perusahaan, Profitabilitas, Leverage, dan Capital 

Intensity terhadap Agresivitas Pajak . Diponegoro Journal of Accounting, 

1-14. 

[7]. Nurjanah, I., Hanum, A. N., & Alwiyah. (2018). Pengaruh Likuiditas, 

Leverage, Corporate Social Responsibility, Ukuran Perusahaan dan 

Komisaris Independen terhadap Agresivitas Pajak Badan. Prosiding 

Seminar Nasional Mahasiswa Unimus, 432-438. 

[8]. Oyenike, O., & Olayinka, E. (2016). Female Directors and Tax 

Aggressiveness of Listed Banks in Nigeria. Covenant University Press, 

293-299. 

[9]. Pradana, A. B., & Ardiyanto, M. D. (2017). Pengaruh Karakteristik 

Pengawasan Dewan Komisaris Terhadap Agresivitas Pajak Perusahaan. 

Diponegoro Journal Of Accounting, 1-9. 

[10]. Putri, H. W., Handayani, D., & Djefris, D. (2018). Analisis Pengaruh 

Ukuran Perusahaan, Karakter Eksekutif, dan Kepemilikan Manajerial 

terhadap Agresivitas Pajak (Studi Pada Perusahaan Pertambangan yang 

Terdaftar di Bursa  Efek Indonesia  Tahun 2014-2017). Jurnal Akuntansi 

dan Manajemen, 17-33. 

[11]. Putri, P. Y., Dewi, I. G., & Idawati, P. D. (2019). Pengaruh Kualitas Audit  

dan Leverage pada Agresivitas Pajak pada Perusahaan Manufaktur yang 

Terdapat di Bursa Efek Indonesia Tahun 2013-2017. KRISNA Kumpulan 

Riset Akuntansi, 148-160. 

[12]. Richardson, G., Taylor, G., & Lanis, R. (2015). Women on the board of 

directors and corporate tax aggressiveness in Australia  An empirical 

analysis . Emerald Insight. Richardson, G., Taylor, G., & Lanis, R. 

(2016). Women on the board of directors and corporate tax 

aggressivenessin Australia An empirical analysis, 313-331. 

[13]. Rohmansyah, B. (2017). Determinan Kinerja Perusahaan terhadap 

Agresivitas Pajak (Studi Pada Perusahaan Sektor Perbankan yang 

Terdaftar di Bursa Efek Indonesia Periode 2010-2014). UMT Journal 

Systems Portal, 22-37. 

[14]. Saniah, N. (2018). Keberadaan Direksi Wanita Terhadap Direksi Wanita 

Pada Perusahaan Perbankan Tahun 2014 - 2017. 

 
 


